Lyondell-
Basell

LyondellBasell is one of the world’s largest
chemical companies, with more than $40 billion
in annual revenues and 15,000 employees
worldwide.

Intelligence

After the merger of the Lyondell chemical
company and Basell, management wanted to
promote a new united company and introduced
a communications platform that encouraged
employees’ career growth and performance
goals and promoted its benefit plans. The
program utilizes a new corporate identity

and offers components in print and online

to employees in six languages.

Inspiration

Langton Cherubino Group, in conjunction with
Mercer Human Resource Consulting, created the
theme “The Right Mix,” which emphasized the
combining of legacy company cultures and used
industry jargon, i.e., “mixing” chemicals. A new
website portal dedicated to “Career Essentials”
guided employees through benefit, retirement
and investing programs. New brochures and

a video tutorial were created to educate

the company’s international workforce.

Langton Cherubino Group

Design Intelligence / Design Inspiration
212.533.2585 www.langtoncherubino.com




Employee communication
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The Right Mix for Performance
Management and Career Development
A New Approach Linked to Pay

What are your essentials for performance
management and career development? A process
that aligns your individual goals with business
objectives. Coaching and feedback that helps
you maximize performance, grow your skills and
develop your career. Recognition that comes
with doing your part to achieve business success

Supporting the growth and development of our people is essential to
you and to our business. We believe your performance management

and your career development are shared responsibilities between you,
your manager and the company.
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Career Essentials for Performance Management and Career Development

Goal Setting

Performance Check-in

Performance
an L

Development Cycle

Year-End Review
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Flash animation video/tutorial

Benefits portal
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Retirement Program for U.S. Employees

The Retirement Plan The Savings Plan

Fully funded by LyondellBasell Funded by both you and LyondellBasel

The Retirement Plan

How you earn a benefit

The Retirement Plan

Take your benefit when you leave.




